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[bookmark: _Toc381366249][bookmark: _Toc383011579]Executive Summary

1. This assessment identifies and describes main gender disparities in Belarus in agency, education, health and access to economic opportunities. The report builds on the framework of the of the World Bank’s regional gender report, Europe and Central Asia: Opportunities for Men and Women, as well as the World Development Report on Gender and Development. The assessment takes a quantitative approach using a wide range of different international data sources including World Bank’s World Development Indicators, the Global Financial Inclusion Database, the Life in Transition Survey, EBRD-World Bank Business Environment and Enterprise Performance Survey as well as local Household Living Standards Survey.  Key findings of the assessment can be summarized as follows:
2. Belarus has high level of female human development indicators and gender neutral legislation. In particular, Belarusian women are more educated than men, have a high level of labor force participation, high share of firms with female ownership, and are represented in politics. Significant progress was achieved in reducing maternal and infant mortality to the level observed in developed countries. Belarusian legislation does not discriminate against women, and different policy measures were enacted in the field of gender equality along with establishing the coordinating and advisory agency.
3. Nevertheless, this report identifies important gender disparities in various spheres starting from education. In particular, in spite of very high and increasing levels of tertiary enrollment, the gender gap in favor of women is much higher than in the Europe and Central Asia (ECA) region and increasing.  The high concentration of women in tertiary education may be a result of barriers women face in the labor market and therefore stronger efforts to get better education and/or low prestige of higher education among men. This may also be because women are less likely to be in blue collar jobs. In addition, university female students tend to choose such majors as social protection, catering, social sciences, and pedagogy than bring them to low paying public sector jobs.  This segregation may be driven by social stereotypes about “appropriate” jobs and flexible hours of work in the public sector which help to combine work with the family responsibilities—something women may put greater emphasis on. 
4. In spite of their higher educational level, women are worse off than men in economic opportunities and earnings. In particular, women on average earn less than men, are less likely to be represented at the top levels in politics and public administration, and less likely to start their own business and manage firms. Moreover, only a very small share of large and expanding wage gap can be explained by observable differences between male and female workers.  These findings may signal the existence of stereotypes and discriminatory practices in political and economic life which are indeed documented in qualitative studies. 
5. Belarus is experiencing a population decline and a growing share of elderly women. Population has been declining in Belarus since 1990. Low fertility rates accompanied with declining marriage and high divorce rates were among the key factors behind this trend. Among the positive tendencies are the declining rates of abortions and low infant mortality, which seem to contribute positively to slowing down the negative trend during the last three years. The population decline results in the aging of the population.  Overall, an aging and shrinking population will strain the pension and health care systems and will have an adverse impact on the labor market, especially during the transition to a smaller population.
6. Particular concern is related to very high level of male mortality. In spite of a positive trend in mortality during the last decade in Belarus, male adult mortality is three times higher than that of women. Males have much higher death rates from cardiovascular diseases than women. Some of the main factors explaining excessive male mortality are related to non-communicable diseases and injures. Men are also more prone to injures than women including traffic accidents, alcohol poisoning, suicides, homicides and other external causes of death.
7. Low retirement age and lower labor earnings make female single headed households particularly vulnerable.  The current retirement age in Belarus is one of the lowest among countries of the ECA region. Women retire at age 55 years and men at age 60 years. The gap of five years is inconsistent with men and women’s life expectancy.  The earlier a person retires, he or she is likely to retire at a lower wage—and hence—pension level than if they had continued to work and experienced an increase in wages. As a result of aging and higher male mortality, there are more female heads of households than male heads among the elderly population. Households headed by women have lower income per capita than households headed by men. Single parent household headed by women have the lowest income per capita across all types of households. 
8. In spite of the Government’s efforts, domestic violence also remains an important problem for Belarus. Tolerance of domestic violence in the society is quite high and people are reluctant to report the violence to the police. Lack of specific legislation on domestic violence against women and problems with enforcement of existing laws are of particular concern.  The scale of domestic violence is potentially widespread such that poor and uneducated women with children are at the highest risk.
9. Reducing gender inequality in Belarus may benefit from the proposed set of policy measures. Adoption of legislation on domestic violence and sex discrimination would be an important step in protecting women in Belarus. Implementation and enforcement of domestic violence legislation can benefit from the provision of trainings, public education campaigns and ensuring access to short-term and long-term housing for the victims of domestic violence. Gender discrimination can be addressed through multiple means of which legislation is only one component.  In order to change social norms introducing gender studies in secondary schools and higher education institutions, developing special courses on gender equality for future journalists, and positive representation of women in mass media are just a few options available to help change gender stereotypes.  Health campaigns against smoking and alcohol, promotion of healthy lifestyle (to address non-communicable diseases (the main cause of higher mortality among men), and greater enforcement of road safety laws may help to reduce male mortality. Finally, greater availability of gender disaggregated data is needed. Success of gender related policies depend on data availability used both for identification of gender issues and monitoring success of the implementation of gender policies. International agencies could closely work and support the National Statistical Committee (NSC) in order to ensure availability of relevant and regularly updated gender disaggregated statistics in Belarus.


INTRODUCTION

1.	Belarus is an upper-middle income country with income per capita of US$5,380 (GNI using Atlas method) in 2011. Belarus demonstrated strong economic growth 2000-2008 and this translated into fast poverty reduction. Belarus has already achieved almost all of the Millennium Development Goals (MDGs), but some efforts are needed to stimulate progress in combating /AIDS and tuberculosis, to ensure environmental sustainability, and to develop a global partnership for development. The role of the state is substantial and largely unreformed economic model is based on the dominance of public sector and a “social contract” of broad-based income redistribution and a high level of social equity. Economic growth slowed substantially during the economic crisis of 2008-09, and since then the country has gone through a period of recurring macroeconomic instability (World Bank, 2013).
2.	Belarus invested a lot in the human capital of its population both in men and women. This continued and significant investment in health and education has helped to close gender gaps in key areas of primary and secondary schooling and women’s access to maternal and child care (World Bank, 2013). Nevertheless, several important issues with gender equality remain (CEDAW, 2011). This report aims to describe the status of men and women in Belarus in selected areas of development and suggest some critical gaps the Government may wish to address. Following the framework of the World Development Report on Gender and Development (World Bank, 2012a), we  focus on gender disparities in endowments and economic opportunities along with discussing institutional framework, social norms and voice and representation as factors which shape women’s and men’s ability to make effective choices and to transform those choices into desired outcomes. The approach adopted in the report is largely quantitative and complements the more qualitative studies that already exist. 
3.	This note is best read along with two World Bank reports:  the World Development Report on Gender and Development (World Bank, 2012a) and “Opportunities for Men and Women in Emerging Europe and Central Asia” (Sattar, 2012). A wide range of data sources are used to empirically capture the status and trends in gender disaggregated statistics across a wide range of indicators. For international comparison we mostly rely on the World Bank’s World Development Indicators. The Life in Transition Survey 2010 (LiTS II) and the European Value Study 2008 (EVS) were used to measure gender perceptions, subjective wellbeing and entrepreneurship. The Global Financial Inclusion Database 2011 (FINDEX) was used to measure gender disparities in access to finance. EBRD-World Bank Business Environment and Enterprise Performance Survey 2008 (BEEPS) was used to analyze gender disparities in entrepreneurship. Finally, the Household Living Standards Survey (HLSS) 2010 was used to analyze employment and earnings across gender along with other information collected by the National Statistical Committee of the Republic of Belarus (NSC).
4.	The remainder of the report is organized as follows.  The next section discusses “agency” and describes factors which may shape the process how men and women use their endowments and utilize economic opportunities to achieve desired outcomes.  The third section analyzes gender disparities in endowments, such as health and education. The fourth section focuses on gender gaps in the labor market, entrepreneurship and earnings, access to finance and poverty. The last section presents conclusions and policy recommendations. 
Key Findings
5	Belarus is an upper-middle income country with income per capita of US$6,530 (GNI using Atlas method) in 2012. The country is ranked high on the “gender index” in the 15th position out of 86 countries in the 2012. The OECD’s “gender index” measures discriminatory social institutions[footnoteRef:1].  Belarus also avoided a deterioration of human development indicators observed in the Former Soviet Union countries during the transition because of the gradual approach to economic reforms.  Existing reports document gender disparities in several spheres of social-economic life of the Belarusian society (Institute of Economic Research under the Ministry of Economy of Belarus, 2010; CEDAW, 2011). [1:  Due to the lack of sufficient data, Belarus is not ranked in “Gender Inequality Index” and the World Economic Forum Global Gender Gap Index.] 

6.	The analysis of a wide variety of data yields a broad overview of the status of gender equality in Belarus and the issues facing men and women in the areas of health, education, and economic opportunities as well as women’s role in society and peoples’ attitudes. Though this analysis is by no means exhaustive, it does identify some areas where Belarus’s achievements are exemplary and other areas of challenge that remain. Some of our key findings are as follows: 
•	Belarusian legislation is “gender blind” and treats men and women equally in many key respects. However, there are some key gaps which include the lack of domestic violence legislation and legislation that prohibits discrimination based on sex.
•	The Government’s investment in health and education has paid off giving men and women equal access to schooling and health facilities. Yet, despite this, there is a large gender gap at the tertiary school level with more women than men enrolled in universities. Furthermore, men’s life style choices have led to high male mortality among prime age adults significantly lowering male life expectancy. 
•	Though women’s labor force participation rate in Belarus is above the average for the ECA countries, women are still at a disadvantage in the labor market. On average, women earn less than men, even when corrected for occupation and human capital. Also, despite women’s better educational qualifications, they are less likely to be represented at the top levels of private and public institutions.
•	Some social benefits for women are reasonable, but others are not. Specifically, maternity leave for (employed) women is adequate in length. But the child care leave benefit for three years is excessive and hurts women’s career opportunities. Furthermore, there is a gender gap in the retirement age which adversely impacts women’s incomes, pensions, and career progression.  
•	There is a lack of regular, detailed gender disaggregated statistics in Belarus. Existing sources of gender statistics provided sporadic information and are not regularly updated. However, in 2013 the results from the Multiple Indicator Cluster Survey was presented and this increased the availability of gender disaggregated indicators.
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[bookmark: _Toc383011580] 
AGENCY

Agency or “the ability of a person to act independently and make his or her own free choices” is an essential component of leading a satisfying life. If a characteristic beyond one’s control—such as gender—determines or limits what a person can do or his or her decisions, this means that the person has limited agency and is unable to use their endowments (e.g., education or other assets) effectively. In order to ensure greater agency or control over one’s actions and life choices, there are three important factors:  legislation, societal attitudes towards roles and responsibilities, and discriminatory actions.[footnoteRef:2] This section discusses these factors along with an overview of how satisfied men and women are with their lives. [2:  The list of factors is not exhaustive and may also include informal institutions, self-esteem, and peer-pressure. The choice of selected factors is mostly driven by information and data availability.  ] 


A. [bookmark: _Toc383011581]GENERAL LEGAL AND INSTITUTIONAL FRAMEWORK

The legal framework in Belarus follows general principles of equality and non-discrimination.  Belarus has been a member of the Convention on the Elimination of All Forms of Discrimination against Women since 1981 and also ratified Optional Protocol to the Convention on the Elimination of All Forms of Discrimination against Women in 2004. The country is ranked high occupying the 15th place out of 86 countries in OECD’s 2012 gender index which measures discriminatory social institutions.

Nevertheless, the legislation lacks specific prohibition of discrimination against women in all areas of life. According to the latest observations of the Committee on the Elimination of Discrimination against Women (CEDAW) in 2011, Belarus’s legislation could be strengthened by including a specific prohibition of discrimination against women and comprehensive anti-discrimination legislation covering sex and gender-based discrimination in the national legislation. CEDAW also considers that Convention forms are not given “sufficient visibility as the legal basis for measures for the elimination of all forms of discrimination” (CEDAW, 2011:3). Nevertheless, CEDAW welcomed several amendments to the current legislation aimed at achieving de jure and de facto equality of women and men. For instance, the amendment related to equality of spouses in family relations was made to the Marriage and Family code in 2006. Women are entitled to 126 days’ paid maternity leave (70 days before and 56 after delivery) and the employer is obliged to keep their job open for them up to three years. Besides this, several important measures were adopted by the State to prevent and combat trafficking in human beings, in particular women and girls. 

The law guarantees women equal access to property, courts and credit.  According to the Civil Code of Belarus, men and women have equal rights over moveable and immovable property. There are no laws prohibiting women regardless their marital status to sign a contract, open a banking account, and register a business. Women carry the same evidentiary weights in court as men. Unmarried women do not need permission from a guardian to initiate legal proceedings in court, while married women do not need permission from their husbands (World Bank and IFC). 

Lack of specific legislation on domestic violence against women and problems with enforcement of existing laws are of particular concern. There is an absence of separate criminal law provisions on domestic violence and marital rape in Belarus’s current legislation. The current versions of the Criminal Code and the Criminal Procedure Code do not specifically criminalize domestic violence and marital rape. The situation may improve with the adoption of the draft Law on Prevention of Domestic Violence, including specific rights for victims to assistance, protection and compensation pending with the Parliament (CEDAW, 2011:5). Currently, the Ministry of Interior developed amendments to the Law on crime prevention which define domestic violence, preventing and protective measures.

The scale of domestic violence is potentially widespread such that poor and uneducated women with children are at the highest risk. There are no publicly available detailed government statistics on domestic violence in Belarus, but there is an indication that the problem is potentially widespread[footnoteRef:3].  According to Center of Sociological and Political Research of the Belarusian State University (2008), four out of five women in Belarus experienced psychological violence in family, 11 percent experienced physical violence from an intimate partner, 22 percent economic violence, 13 percent sexual violence[footnoteRef:4].  The incidence of violence is higher in poor households. Thus, 32 percent of women from low-income families experienced physical violence in comparison to 5 percent in more affluent households. The most recent survey conducted in Brest oblast by the Center of Sociological and Political Research of the Belarusian State University in 2012 (cited in UNFPA, 2013) determined the portrait of a typical victim of domestic violence: a woman aged 40-49 years with children, without higher education and living in families with low income.  [3:  Detailed analysis how the collection and processing of the statistics related to domestic violence is organized can be found in Karazei and Kashevskaya (2012).]  [4: The United Nations Declaration on the Elimination of Violence against Women (1993) defines violence against women as "any act of gender-based violence that results in, or is likely to result in, physical, sexual or psychological harm or suffering to women, including threats of such acts, coercion or arbitrary deprivation of liberty, whether occurring in public or in private life. Detailed description of domestic violence and its types can be found in INNOCENTI digest on domestic violence available from http://www.unicef-irc.org/publications/pdf/digest6e.pdf. ] 


Domestic violence continues to be viewed as a private matter rather than criminal behavior. According to Petina et al. (2010) and Solomatina (2011), violence is socially acceptable in the society and many people are reluctant to talk about this issue. The Government is aware that domestic violence is a societal problem and supported the establishment of crisis centers for women and opening a free hot line.[footnoteRef:5]  In 2012 international donors started financing the program on enhancing capacity of the Government to eliminate domestic violence which aims at establishing of effective system for preventing and counteracting it.    [5:  Nevertheless, according to Petina et al. (2010) there is no statutory requirement to set up such centres and, therefore, the existence of shelters depends totally on the interest and motivation of individual staff and on support from local authorities.] 


Human trafficking is a criminal offence in Belarus, but still remains a significant problem. According to United States Department of State (2012), Belarus is a source, destination, and transit country for women, men, and children subjected to sex trafficking and forced labor[footnoteRef:6].  The report states that the Government of Belarus does not fully comply with the minimum standards for the elimination of trafficking; however, it is making significant efforts to do so. The population group at greatest risk of being trafficked is Belarusian single, unemployed females between the ages of 16 and 30 years and without higher education. Belarusian children aged 16 and 17 are found in sex trafficking within Belarus and in Russia. Belarusian men seeking work abroad are increasingly subjected to forced labor. Traffickers often used informal social networks to approach potential victims.  [6:  Belarusian women and children are subjected to sex trafficking in Russia, Germany, Poland, Cyprus, Italy, Egypt, the Czech Republic, Lithuania, Spain, Greece, Belgium, Turkey, Israel, Lebanon, the United Arab Emirates, and within Belarus.] 


Belarus has established a national process for gender equality. Four national gender action plans were enacted in the country since 1996. These plans were the main documents covering the state policy aimed at achieving gender equality. Two national plans were adopted for the period between 1996-2000 years and between 2001-2005 years. The last fourth national gender action place was adopted in 2011. The plan has the following goals: (i) achieve gender equality at all levels of the decision-making; (ii) introduce gender concept in education system; (iii) shift social norms towards gender equality in social life; (iv) improve reproductive health of men and women; (v) strengthen the family institute; (vi) achieve gender equality in economic opportunities.  

The main institutional bodies developing, implementing and coordinating gender policies are the National Council on Gender Policy and the Department of Population, Gender and Family Policy of the Ministry of Labor and Social Protection. The National Council on Gender Policy, an interagency advisory and coordinating body, was established in 2000. It is composed of the heads of central government agencies, local executive and administrative authorities, National Assembly deputies and representatives of the Supreme Court and public and international organizations.

Research and educational work could benefit from regularly updated and publicly available gender disaggregated statistics. In order to inform policy makers about gender related issue, there is a need to have regular, extended gender disaggregated statistics in all social-economic spheres. Even though gender statistics have been collected in Belarus, these can be improved and expanded. Existing data on labor market indicators could also be expanded including more gender disaggregated statistics on entrepreneurship, informal employment and so forth. The situation with gender statistics may improve taking into account that results from the Multiple Indicator Cluster Survey supported by UNICEF was published in 2013[footnoteRef:7].   Nevertheless, collection and provision of adequate gender disaggregated statistics would greatly help to ensure evidence based policy making and monitor progress with the National Gender Action Plans.   [7:  Preliminary results from the Multiple Indicator Cluster Survey became publicly available in March 2013 when this report had been completed. The revision of the report “Women and Men in Belarus” was planned by UNICEF and UNFPA to add more gender disaggregated statistics.] 



B. [bookmark: _Toc383011582]VOICE AND REPRESENTATION

Women’s political representation at the national and local levels is high in Belarus. Significant progress has been achieved in Belarus with regards to the proportion of seats in the national legislature during the last decade. Thus, the proportion of women in the Parliament increased from 10 percent in 2002 to 30 percent in 2012. This compares favorably to the global average of 17 percent.

There are more women in state administration bodies, but they are mostly concentrated in the middle level of the job hierarchy. Women constitute 67 percent of total employment in state administration and judiciary sector, but such a high level of representation is achieved by concentration of women in low and middle level positions (Figure 1.1b). For example, only 20 percent among heads and deputy heads of republican bodies of state administration were women, while equal promotion seems to start only at the level of structural divisions, departments and further down to chief and leading specialists. The situation slightly improves as we move by regional hierarchy. For example, 25 percent of heads and deputy heads were women in regional state administration bodies and 50 percent at district and town bodies.



	[bookmark: _Toc383010204]Figure 1.1: Share of Women Representation in Legislative and Public Administration Bodies, %

	a) National level
	b) Across levels, 2009

	
	

	Source: UNECE.

	Source: NSC (2010).
Note: There are no heads of divisions and departments in rural and village executive committees. 


C. [bookmark: _Toc383011583]SUBJECTIVE WELLBEING

Life satisfaction declined in Belarus between 2006 and 2010 years with a gender gap in favor of men. We use two rounds of the Life in Transition Survey data (LiTS) to check who was more satisfied with life: men or women. Firstly, the data from LiTS shows that the level of satisfaction drops substantially between 2006 and 2010 (Figure 1.2a). Secondly, in both years men are more satisfied with life than women. The gender gap in life satisfaction does not seem to be related to differences in satisfaction with public services, but is associated with subjective wellbeing of households. Individuals from households with higher living standards are more satisfied with life than individuals from poor households.

Data from the European Values Survey also show that men are slightly more satisfied with life. We use the EVS data to check the levels of satisfaction with life (Figure 1.2b). There are more satisfied men (64 percent) than women (60 percent). Men also believe they have greater control over their lives than women: 62 versus 55 percent accordingly which can be potentially linked to lower life satisfaction among women. 

The impact of gender on life satisfaction is no longer statistically significant if we control for other factors. However, there is a difference in what brings satisfaction to men and women—employment yields more satisfaction to men, while marriage brings greater satisfaction to women. The gender gap in life satisfaction can be related to differences in personal characteristics between men and women. One approach to correct for this is to use econometric analysis which allows controlling for basic characteristics such as age, number of children, marital status, and employment and education level. Regression analysis shows no difference in the impact of gender on life satisfaction, but shows that married and employed people tend to be more satisfied with life than either single or unemployed/inactive (Appendix Table A1). These effects tend to differ between men and women. Thus, married women are happier than married men, while employed men are happier than employed women.


	[bookmark: _Toc351104627][bookmark: _Toc383010205]Figure 1.2: Measures of Life Satisfaction 

	a) Life satisfaction by LiTS, 2006 and 2010
	b) Life satisfaction by EVS, 2008 

	

	

	Source: LiTS I and II (EBRD and World Bank, 2008 and 2011). 
Notes: Percentage of satisfied people includes respondents who strongly agree or agree with the statement “All things considered, I am satisfied with my life now.” Data was weighted. Answers ‘do not know’ were excluded from calculation of shares. 
	Source: EVS (2010). 
Notes: The question states: “How satisfied are you with your life in scale from 1 to 10, 1 being dissatisfied and 10 being satisfied”. Data was weighted. We aggregated first four steps into “dissatisfied”, the fifth step into “neutral” and the last four into “satisfied” groups. 



D. [bookmark: _Toc383011584]GENDER RELATED VIEWS OF SOCIETY

In spite of relatively egalitarian views on gender roles in Belarus, traditional views are still common in the society with less agreement among men on gender equality statements. EVS presents views on statements discussing gender roles in society. An absolute majority of men and women in Belarus agree on equal sharing of responsibilities for home and children and contribution to household income. Nevertheless, some gender stereotypes remain. For instance, more than half of the population thinks that being at home with children is what women want most. Almost for all gender equality statements, men tend to demonstrate slightly less agreement than women. For example, 85 percent among men believe that men should take the same responsibility for home and children versus 94 percent among women. In line with this, 85 percent of men believe that fathers are as well suited to look after children as mothers versus 90 percent among women.  Figure 1.3 presents mean values of the indicators which range from 1 (strong agreement) to 4 (strong disagreement). Values below 2 mean relative agreement, while values above 2 indicate relative disagreement with the statement. Statements labeled with asterisks indicate statistically significant difference in views between men and women. 

There are small, but statistically significant gender differences between men’s and women’s views on the role of women in the labor market. Men tend to underestimate the role of women in the labor market. Fewer men than women believe that having job is the best way to secure independence of women (79 versus 88 percent respectively). In line with this, 58 percent of men consider being housewife as fulfilling as paid job versus 54 percent of women.  About 34 percent of men also believe that men should have more rights to get a job than women during the crisis in comparison to 20 percent of women.

Gender views of women change across age groups, but without any clear direction. Table 1.1 shows percentage of men and women agreeing with gender related statements. There are no clear patterns of how gender views of women change over time. For example, more middle-aged women disagree with the statement ‘Being a housewife is as fulfilling as having a paid job’ or ‘Pre-school child suffers with working mother’, but higher agreement is observed for the oldest cohort above 65. Interestingly, women agree least with the statement ‘If jobs are scarce, men should have priority’ is observed when women enter the labor market (25-34 years old) and when they leave it during retirement age.

	[bookmark: _Toc351104628][bookmark: _Toc383010206]Figure 1.3: Mean Value of Indicators Showing Agreement with the Views on Gender Related Statements Across Gender, 2008

	


	
Source: EVS (2010). World Bank staff calculations. 
Notes: *** gender difference significant at 1%, ** gender difference significant at 5%, * gender difference significant at 10%. Respondents have to (1) strongly agree, (2) agree, (3) disagree, or (4) strongly disagree with each of the statements above. T-test is conducted for the mean value of indicators.  




Gender views of men related to women’s role in the labor market seem to progress over time. In contrast to women, more young men disagree with the statements ‘being a housewife is as fulfilling as having a paid job’, ‘if jobs are scarce, men should have a priority’, ‘what women really want is home and children’.

Women believe religion is more important in life compared to men.  We employ the data from EVS which asks how important work, family, friends, leisure, politics and religion are in life of men and women. Regression analysis demonstrates that women tend to indicate religion as more important in their lives than men after we control for the number of children, marital and employment status as well as education[footnoteRef:8].   [8:  Confidence intervals and coefficients are presented in Figure A.1 in Appendix.] 






	[bookmark: _Toc383011595]Table 1.1: Views on Gender Related Statements Across Men and Women and Age Groups, % of Agreement, 2008

	Age groups (years)

	
	15-19
	20-24
	25-29
	30-34
	35-39
	40-44
	45-49
	50-54
	55-59
	60-64
	65+

	Women who agree with the statement:

	Working mother makes warm relationship with children 
	91
	93
	79
	83
	83
	93
	91
	88
	85
	85
	89

	Pre-school child suffers with working mother 
	63
	58
	61
	50
	63
	57
	62
	66
	57
	73
	71

	Women really want home and children 
	57
	42
	43
	57
	53
	58
	50
	52
	38
	58
	58

	Being housewife as fulfilling as paid job 
	58
	44
	49
	47
	49
	56
	48
	56
	39
	63
	66

	Job is the best way for women’s independence
	84
	91
	89
	87
	90
	83
	93
	94
	79
	94
	86

	Husband and wife should contribute to household income
	94
	93
	90
	88
	86
	90
	91
	95
	88
	88
	96

	Fathers as well suited to look after children as mothers
	94
	91
	82
	80
	92
	89
	88
	97
	87
	94
	92

	Men should take the same responsibility for home and children 
	88
	93
	90
	92
	93
	90
	93
	98
	96
	94
	95

	Jobs are scarce: giving men priority
	18
	20
	18
	14
	17
	19
	21
	15
	18
	21
	17

	Men who agree with the statement:

	Working mother makes warm relationship with children 
	86
	89
	84
	95
	82
	82
	85
	74
	90
	83
	78

	Pre-school child suffers with working mother 
	64
	64
	58
	65
	64
	64
	59
	66
	56
	49
	70

	Women really want home and children 
	50
	57
	68
	58
	74
	74
	63
	70
	66
	62
	69

	Being housewife as fulfilling as paid job 
	46
	50
	60
	63
	66
	66
	49
	54
	68
	49
	66

	Job is the best way for women’s independence
	70
	83
	81
	81
	78
	78
	74
	85
	82
	73
	85

	Husband and wife should contribute to household income
	83
	90
	91
	89
	88
	88
	93
	86
	98
	95
	86

	Fathers as well suited to look after children as mothers
	79
	89
	87
	82
	80
	80
	85
	91
	83
	70
	79

	Men should take the same responsibility for home and children 
	72
	88
	81
	91
	76
	76
	83
	87
	83
	74
	88

	Jobs are scarce: giving men priority
	27
	30
	31
	29
	47
	50
	27
	32
	39
	49
	38

	Source: EVS (2010).
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ENDOWMENTS

A. [bookmark: _Toc383011586]EDUCATION

There are no gender disparities in primary and secondary education in Belarus. International comparison of school enrollment is only possible for gross indicators, but it still shows firstly, very high and increasing levels of enrollment in comparison to ECA region and secondly, no gender disparities in primary and secondary education (Figure 2.1).

Women are more likely to enroll in tertiary education and less likely in vocational education than men. According to the WDI data, tertiary enrollment is higher in Belarus than in ECA region. The gender gap in favor of women is substantial and increasing (twice higher of the average for ECA region in 2011). The gender disparities are observed in vocational education as well. Thus, men account for 67 percent in vocational enrollment in 2009/2010 according to the National Statistical Committee (NSC, 2010). The high concentration of women in tertiary education may be a result of barriers women face in the labor market and therefore stronger efforts to get better education and/or low prestige of higher education among men. This may also be because women are less likely to be in blue collar jobs.  

	[bookmark: _Toc351104630][bookmark: _Toc383010207]Figure 2.1: Enrollment in Primary, Secondary and Tertiary Education, %

	

	
Source: WDI.
Note:  The data on tertiary enrollment rates for women in the WDI are not consistent with the HLSS—which indicate less than universal tertiary enrolment among women. Thus, these data should be verified with the Ministry of Education and the National Statistical Committee of the Republic of Belarus.


Children from poor households are less likely to continue education after graduating from secondary school. Though there are no official data on school enrollment across households with different wealth status, we use data on students from the HLSS and analyze enrollment ratios among the population aged 17-24 years old across consumption per capita quartiles (Figure 2.2). Firstly, as already discussed, women are more likely to continue studying after graduating from general secondary school. Secondly, enrollment rates are highest for both men and women from the top richest quartile. This may reflect both entry barriers the poor face in enrollment in tertiary education and the need to earn money because parents are poor. 

As in other countries, women and men in Belarus choose different fields of study in higher education. According to the data from NSC (2010), university female students tend to choose such majors as social protection, catering, social sciences, pedagogy and health where share of women reached 81 percent in 2009/2010. These majors bring women to low paying public sector jobs, while young men account for 73 percent in construction, security, engineering and technology (Figure 2.3). 

This segregation may be driven by social stereotypes about “appropriate” jobs and flexible hours of work in the public sector which help to combine work with the family responsibilities—something women may put greater emphasis on. Stereotypes about “appropriate” jobs seem to develop in childhood.  Thus, according to the qualitative study of girls aged 7-10, the most popular future jobs for them were teacher and doctor (Yanchuk, 2011). According to Bodrug-Lungu, Plahotnik, Kuznecova and Shurko (2009), about 60 percent of school and 77 percent of university male students in Belarus believe that first of all women should be prepared to be mother and housewife. More than half of male school and university students believe that men are better leaders in all spheres. Regarding the sector of employment, both male and female students agree that construction and industry sectors are more appropriate for men, while trade and catering are more appropriate for women.

	[bookmark: _Toc351104631][bookmark: _Toc383010208]Figure 2.2: Enrollment Among Population Aged 17-24 by Consumption per capita Quartiles in 2010, %

	

	Source: HLSS, World Bank staff calculations.
Note: A quartile is one of the three points that divide a range of data or population into four equal parts. The first (bottom) quartile contains the poorest individuals, while the last (top) the richest. 


	[bookmark: _Toc351104632][bookmark: _Toc383010209]Figure 2.3: Enrollment in Tertiary Education by Subjects in 2009-2010, %

	

	Source: NSC (2010).



B. [bookmark: _Toc383011587]HEALTH

Belarus is experiencing a population decline and a growing share of elderly women. Population has been declining in Belarus since 1990. Low fertility rates accompanied with declining marriage and high divorce rates were among the key factors behind this trend (Table 2.1). Among the positive tendencies are the declining rates of abortions and low infant mortality, which seem to contribute positively to slowing down the negative trend during the last three years. The population decline results in the aging of the population. As shown in Figure 2.4, the proportion of older adults (55+ years) was about 26 percent in 2011 with a pronounced difference across gender. Thus, there are more 55+ years adult women than men (30 versus 20 percent respectively) because of women’s higher life expectancy. Overall, an aging and shrinking population will strain the pension and health care systems and will have an adverse impact on the labor market, especially during the transition to a smaller population.

	[bookmark: _Toc351104633][bookmark: _Toc383010210]Figure 2.4: Share of Population by Age Groups and Gender in 2011, %

	

	Source: NSC (2011a). 


Declining population and aging are considered key risks to national demographic security and the Belarusian Government is making efforts to improve the situation. The National Program for Demographic Security for 2011-2015 has been recently enacted to stabilize the population by 2015 at the level of 9.5 million people and to stimulate a graduate transfer to population growth.  The main goals of the program are to increase fertility, to increase social-economic support of young families, and to improve reproductive health, maternity and childhood.

	[bookmark: _Toc351104620][bookmark: _Toc383011596]Table 2.1:  Demographic Tendencies

	
	
	per 1000 population
	

	
	Population
	Marriages
	Divorces
	Abortions
	Fertility rate

	1990
	10189
	9.7
	3.4
	na
	1.91

	1995
	10210
	7.6
	4.1
	74.9
	1.41

	2000
	10003
	6.3
	4.4
	46.1
	1.32

	2001
	9957
	6.9
	4.1
	38.2
	1.29

	2002
	9900
	6.8
	3.8
	33.7
	1.24

	2003
	9831
	7.1
	3.2
	30
	1.23

	2004
	9763
	6.2
	3
	26.8
	1.23

	2005
	9698
	7.6
	3.2
	24.3
	1.25

	2006
	9630
	8.2
	3.3
	22.1
	1.34

	2007
	9580
	9.5
	3.8
	17.7
	1.43

	2008
	9542
	8.1
	3.8
	16.3
	1.49

	2009
	9514
	8.3
	3.7
	14.1
	1.51

	2010
	9500
	8.1
	3.9
	na
	1.49

	Source: NSC (2011a). 




Selected empirical analysis in Belarus indicates that fertility decisions appear to be sensitive to economic determinants such as income and wage, economic uncertainty, maternity and childcare benefits. Amialchuk et al. (2011) analyzed economic determinants of fertility using micro data from Belarusian Household Living Standards Survey. The study finds that fertility is negatively correlated with job and income stability in families with younger women. Since the authors’ findings indicate women’s fertility decisions are responsive to incentives, they suggest ways of strengthening their impact while scaling back leakage of benefits. For example, they suggest that economic incentives would be better targeted if they were given for the second or third child since almost all women have their first child by the age 25 years. Their analysis also suggests that higher maternity benefits increased the likelihood of second births among older women. 

In spite of an overall increase in life expectancy during the last decade there is still very large and expanding gender gap in favor of women and regional disparities. Life expectancy increased in Belarus both for men and women since 2000. However, male life expectancy did not grow as fast as female one and as a result male life expectancy is considerably lower and the gap is increasing. Thus, the gap was 11 years in 2000 and increased to 12 years in 2010. This gap is far above the average of ECA region of 9 years (Figure 2.5a). This happens because male expectancy in Belarus is lower than the regional average, while female expectancy is higher. Regarding regional differences, life expectancy is higher in rich urbanized regions (Figure 2.5b). 

The gap in life expectancy in Belarus is driven by the high gap in adult mortality rates. In spite of a positive trend in mortality during the last decade in Belarus, male adult mortality is three times higher than that of women (330 per one thousand adult men versus 113 per one thousand women in 2010). Male mortality in Belarus is 20 percent higher than the ECA regional average in 2010 even though this gap was negligible back in 2000 year (Figure 2.6a). The gap in mortality is driven by twice higher male age-standardized death rates than female (1335 versus 605 per 100,000 people)[footnoteRef:9].  An alarming fact is that male mortality is 4.8 and 4 times higher than female mortality in the reproductive age of 20-24 and 25-29 years (Kalinina, 2012). [9:  Age-standardized death rate is calculated using the direct method, i.e. represents what the crude rate would have been if the population had the same age distribution as the standard European population.] 


	[bookmark: _Toc351104634][bookmark: _Toc383010211]Figure 2.5: Life Expectancy at Birth, years

	a) by gender in 2000 and 2010
	b) by regions and gender, 2010

	
	

	Source: WDI.
	Source: NSC (2010).




Males have much higher death rates from cardiovascular diseases than women. Some of the main factors explaining excessive male mortality are related to non-communicable diseases and injures. Non-communicable diseases (mostly cardio-vascular diseases and cancer) account for 83 percent of all causes of death in total and male death rates are twice higher than female (Figure 2.6b). High stress due to difficult economic conditions, unhealthy diets, and alcohol abuse and tobacco consumption can be some of the factors explaining high male death rates from cardiovascular diseases. For instance, according to WHO (2012), 28 percent of all death rates for men in 2004 could be attributed to tobacco, while for women this rate is almost zero.  

Men are also more prone to injuries than women. Traffic accidents, alcohol poisoning, suicides, homicides and other external causes of death account for 14 percent of all death rates and male death rates are five times higher than for female. Much higher death rates from injuries can be explained by concentration of men in industries with higher risk of injuries and more risky behavior. For example, only 6 percent of women worked in transport and construction sectors in 2008 compared to 23 percent of men. As a result, men accounted for 74 percent of all employment injuries in 2009 (NSC, 2010).

There was a substantial progress with the reduction of maternal mortality in Belarus during the last decade.  According to Save the Children (2012), Belarus occupies the 25th place among 43 developed countries in Mother’s Index which indicates high level of mothers’ well-being in Belarus. Belarus managed to curb modeled maternal mortality from 31 in 2000 to a low 4 per 100,000 live births in 2010 which is eight times lower than the average for ECA region (WDI). Maternal mortality (nationally defined) declined sharply as well (from 21 to 1 per 100,000 live births). The positive tendencies were observed both in urban and rural areas, but rural areas are lagging behind which may be related to the less access to the qualified medical assistance. Overall, safe pregnancy and delivery interventions, as well as reduction in the number of abortions are considered to stimulate decline in maternal mortality during the last decade (Institute of Economic Research under the Ministry of Economy of Belarus, 2010).[footnoteRef:10] [10:  Low adolescent fertility rates may also contribute to low maternal mortality in Belarus. Thus, there were only 21 births per 1,000 women ages 15-19 in Belarus in 2011 compared to 32 births in ECA region and 31 in upper-middle income countries (WDI). ] 


	[bookmark: _Toc351104635][bookmark: _Toc383010212]Figure 2.6: Mortality and Death Rates 

	a) Mortality rate per 1000 adults by gender, 2000 and 2010
	b) Age-standardized death rates per 100,000 by cause and sex in 2008

	
	

	Source: WDI and WHO.




Contraceptive prevalence is quite high in Belarus and increased steadily over the last two decades with the level similar to western countries. According to UNICEF, contraceptive prevalence in Belarus was about 73 percent between 2006-2010 years. This is comparable or even slightly higher than in some Western countries. For instance, contraceptive prevalence in the Netherlands was 69 percent and in Portugal 67 percent. According to Denisov, Sakevich and Jasilioniene (2012), among the most popular contraceptive methods are intrauterine devices and condoms. Between 1990 and 2010, the proportion of Belarusian women (aged 15–49 years) using hormonal contraceptives increased from 5 to 20 per cent, which is consistent with falling abortion rates. 

Under-five and infant mortality rates in Belarus declined sharply during the last decade and now are at the levels of developed countries, but with pronounced regional differences. As shown in Figure 2.7a, Belarus progressed extremely well in reducing both infant and under-5 child mortality to the levels of developed industrialized countries (3.9 per 1000 live births and 5.6 per 1000 children respectively). Nevertheless, there are still disparities between places of residence, with higher mortality rates observed in rural areas (Figure 2.7b). 

More concerns are related to high rates of morbidity among children along with poor health of pregnant women. In spite of low infant and child mortality, there is no progress in the rates of morbidity among children. According to NSC (2011b), percentage of newborns with developed illnesses fluctuated around 19-20 percent in 2000-2010 years. According to the Institute for Economic Research under the Ministry of Economy of Belarus (2010), each year about 2.5 thousand cases of infant congenital diseases are recorded and often lead to child disability. Taking into account that about 70 percent of women are ill during pregnancy (NSC, 2011b) the quality of existing health services and their accessibility still should be on the Government agenda.

	[bookmark: AdultMaleMR][bookmark: _Toc351104636][bookmark: _Toc383010213]Figure 2.7: Infant and Under-5 Child Mortality

	a) Infant and under-5 child mortality in Belarus and ECA region in 2000 and 2011
	b) Infant and under-5 child mortality in Belarus across residence in 2000 and 2009

	
	

	Source: WDI and NSC (2010). 
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ECONOMIC OPPORTUNITIES

A. [bookmark: _Toc383011589]LABOR MARKET

Overall, there is minimum discrimination in the legislation related to getting a job.  The Constitution guarantees equal rights to get jobs, to choose occupations and to get equal remuneration. Relationships in the labor market are regulated by the Labor Code which forbids any discrimination based on race, gender, language, and religion.  Nevertheless, according to Women, Business and the Law (World Bank and IFC), women cannot work in some hazardous and dangerous sectors. The list of these sectors is prepared and approved by the Government (252 professions).  

Women have specific benefits related to motherhood and parenting. Mandatory minimum length of paid maternity leave is 126 days in Belarus. The length of mandatory paid parental leave is 969 days. Full wage is paid by the government during the maternity leave. Paternity leave is not mandated in the law. The Labor Code obliges the employer to give the employee the same job when she returns from maternity leave. Employees with minor children have additional legal rights to a flexible or a part-time work schedule, while dismissal of pregnant women is penalized by the law (World Bank and IFC). Though on the one hand, benefits directly assist women with their responsibilities as mothers in taking care of children, on the other hand, these very same benefits can hurt women’s employment opportunities, wages, and career progression in the medium term. Employers, especially, private sector employers, may think twice about hiring young women as a result. Whether this is true in the case of Belarus, more analysis on better data would be required.

Nevertheless, there is a gender gap in labor force participation in Belarus, but it is not high due to low male participation. Female labor force participation rate almost has not changed in Belarus since 2000 being around 52-50 percent of female population above 15 years old (Figure 3.1)[footnoteRef:11].  This is similar to the average for ECA countries. Male labor force participation has decreased slightly from 65 percent in 2000 to 62 percent in 2010. This is much lower than the average for ECA region (70 percent in 2010). As a result of low male labor force participation, the gender gap in Belarus was smaller than the average for the ECA region in 2010 (12 versus 20 percent respectively).   [11:  The picture does not change if we use labor force participation in population between 15-64 years. 
] 


Women are more likely to be officially registered as unemployed, while there is higher unemployment among men based on the Household Living Standards Survey. Due to gradual reforms and the high level of state ownership in enterprise sector, registered unemployment was extremely low in Belarus during the last decade: 2.1 percent in 2000 and 0.6 percent in 2011 (NSC, 2012a). There are more women among official registered unemployed even though by 2011 the difference becomes negligible (women accounted for 52 percent of total registered unemployment in 2011). Official statistics on registered unemployed are lower than total unemployment. For example, according to Census, unemployment was about 6 percent in 2009 versus 0.9 percent of officially registered unemployment. The small size of benefits and cumbersome legislation could negatively affect incentives for registration. Interestingly, data from the HLSS also show a different profile of unemployed. Namely, men are more likely to be unemployed than women (World Bank, 2012b). 

	[bookmark: _Toc351104637][bookmark: _Toc383010214]Figure 3.1: Male and Female Labor Force Participation, %

	
	 

	Source: WDI. 
Note: Only upper-middle income countries from ECA region are used in figure on the left. 



Women are more likely to be salaried employees and less likely to be managers than men.  Manual workers accounted for 60 percent and salaried employees for 40 percent of total wage employment in Belarus in 2008[footnoteRef:12].  Men are more likely to be manual workers than women. Manual workers accounted for 73 percent of total employment among men and 51 percent of employment among women in 2009 (Figure 3.2a). If only salaried employees are considered, men have 2.5 time higher chances to have managerial position in than women. Thus, managers account for 41 percent of total salaried employees among men and only for 17 percent among women (`Figure 3.2b). [12:  Manual workers are equivalent to blue-collar and salaried worker to white-collar workers. Total wage employment does not include self-employment, employment on personal subsidiary plots and employment on small enterprises (less than 15 workers).] 


There is a very high level of structural segregation in the labor market in Belarus. As shown in Table 3.1, women are concentrated in traditional female dominated sectors, such as education (81 percent), health and social security (83 percent), personal services (77 percent), trade and public catering (74 percent), culture and art (72 percent), communications (64 percent).  Women are more likely to occupy managerial positions in these sectors, but averages salaries there are lower than the county average. In contrast, men account for higher shares in such sectors as construction, transport, industry where they occupy managerial positions and which offer salaries higher than average in the country.  However, men are not better educated than women even in sectors where they hold more managerial positions. For example, women account for 24 percent of managerial positions in construction even though there are more women with higher education than men in this sector (34.7 of women in construction have higher education versus 13 percent of men in the same sector).

	[bookmark: _Toc351104638][bookmark: _Toc383010215]Figure 3.2: Manual and Salaried Employees in by Gender 2009, %

	a) Share of manual and salaried workers across gender
	b) Structure of salaried employment across gender

	 
	 

	Source: NSC (2010).  



	[bookmark: _Toc352690484][bookmark: _Toc383011597]Table 3.1: Employment and Earnings Statistics, 2009

	
	% of women in sector
	% of women in managerial positions
	Ratio of women wage to mean wage
	Ratio of men wage to mean wage

	Total
	53
	46
	85
	113

	Forestry
	16
	16
	72
	77

	Construction
	21
	24
	134
	136

	Transport
	29
	25
	100
	119

	Housing and communal services
	36
	29
	79
	96

	Agriculture
	41
	43
	60
	64

	Material supply and sales
	43
	36
	127
	146

	Industry
	45
	35
	88
	125

	Science and science services
	51
	37
	143
	182

	Real estate
	55
	45
	109
	129

	Commercial activities to support market functioning
	58
	47
	172
	248

	Communications
	64
	73
	97
	126

	Culture and art
	72
	74
	68
	86

	Trade and public catering
	74
	69
	85
	110

	Non-productive personal services
	77
	60
	60
	95

	Education
	81
	73
	66
	83

	Health and social security
	83
	66
	73
	117

	Source: NSC (2010). 
Notes: Gross nominal monthly wages are for December, 2009. 




Employment gap in favor of men is observed among young, old people and less educated. There is no significant employment gap between men and women aged 24-54 years. However, young women aged 20-24 years are less likely to be employed than men. Taking into account that the average age at birth of first child was 25 years, this is rather a reflection of higher women enrollment in tertiary education. A large employment gap is observed when women reach retirement at the age of 55. The gap is 45 percent for 55-59 years age cohort (Figure 3.3a). Education seems to be an important determinant of employment which helps women to keep employment at comparable levels with men. Thus, gender employment gap is not observed among individuals with higher education, but widens to 14 percent among individuals with general secondary education (Figure 3.3b).  

	[bookmark: _Toc351104639][bookmark: _Toc383010216]Figure 3.3: Employment Ratios across Gender, Age and Education in 2010, %

	a) Employment ratios across age groups and gender, %
	b) Employment ratios across education categories and gender, %

	
	

	Source: HLSS, World Bank staff calculations. 
Notes: population aged 17-65. 




The retirement age is low with a large gender gap in favor of women. The current retirement age in Belarus is one of the lowest among countries of the ECA region[footnoteRef:13].  Women retire at age 55 years and men at age 60 years. The gap in five years is inconsistent with men and women’s life expectancy.  The earlier a person retires, he or she is likely to retire at a lower wage—and hence—pension level than if they had continued to work and experienced an increase in wages. Moreover, since pensions do not fully replace wage earnings, retirees are likely to have lower income than employed persons. Moreover, since employers know that women will retire early, the incentive to groom women for positions with higher responsibilities (and wages) is lower and consequently, women’s careers are adversely impacted.  About half of the newly retired men and women continue to work while receiving generous pension benefits indicating that many persons eligible for pensions are able and interested to keep working (World Bank, 2011a).  [13:  Many developed countries, such as the United States, the United Kingdom, Germany are raising their retirement age because of changing demographic conditions and growing life expectancy (World Bank, 2011a).  ] 


Women working after retirement age are more educated and more likely to live in the capital. Profile of women after retirement age (55 years) is presented in table 3.2. As can be seen, working women are more likely to live in the capital than women who do not work: 30 percent versus 15 percent respectively. Working women are better educated than women who do not work: 25 percent had higher education compared to 13 percent respectively in 2010.  Finally, there is no statistically significant difference in the size of average pension between working and nonworking women. 



	[bookmark: _Toc383011598]Table 3.2: Profile of working and nonworking women above 55

	
	not employed
	employed

	Region

	Minsk city
	15
	30

	Large city
	27
	32

	Small city
	24
	19

	Rural
	34
	19

	Education

	Higher education
	13
	25

	Secondary specialized education
	27
	38

	Vocational school
	7
	12

	General secondary education
	18
	23

	General basic education
	17
	2

	General primary education
	15
	0

	Incomplete primary education
	1
	0

	Doesn't know, refuses to answer
	1
	0

	total
	100
	100

	Pension size

	Monthly average pension, rubles
	514774
	513747

	Source: HLSS, World Bank staff calculations. 
Notes: female population older 55.




Childcare availability and affordability are important for female employment. Even though we cannot explore employment patterns of women with and without children due to data limitations, there is some evidence that women with children are more likely to engage in housework and caring of children.  Thus, among families with female heads of household, around one percent of heads engage in housework compared to 26 percent among heads with more than two kids under five years old (HLSS). This may indicate importance of childcare and preschool service for women. According to NSC (2012b), 75 percent of children aged 1-5 years were covered by preschool education in Belarus in 2011 with a pronounced difference across urban and rural areas: 81 versus 56 percent respectively. Yet, it should be noted that lack of information on how working women with young children cope in terms of child care is a gap that needs to be filled, especially as it may adversely affect women employment opportunities or career development as a result.


B. [bookmark: _Toc383011590]ENTREPRENEURSHIP AND ACCESS TO FINANCE

Entrepreneurship 

Women are less likely to start their own business and are less successful given the decision to start. The LiTS database collects data for attempts and success in business for men and women. As shown in Figure 3.4a, men are more likely to start their own business (12 versus 6 percent respectively). Men also are more likely to be successful among those who tried (49 versus 45 percent respectively). The reasons for failure are difficult to analyze because 12 percent of men refused to answer. Nevertheless, nobody among men indicated such reasons as “competitors threatened me” and “could not afford protection measures’ which were mentioned by 15 percent of women. 

Unwillingness to take personal or financial risks can be one of the factors affecting fewer attempts to start business among women, but business women seem to be less risk averse than men. The role of risk in entrepreneurship can be assessed by using data from the LiTS, where men and women rate their willingness to take risks. Firstly, regardless of gender, those who attempted to start a business seem to be less risk averse which is rather expected (Figure 3.4b). Secondly, among those who did not attempt to start business, women are less willing to take risks than men. Thirdly, among those who started business and who managed to do this, women are willing to take more risks than men. This may imply that more willingness to take risks among female entrepreneurs is needed to succeed in starting business.

	[bookmark: _Toc351104640][bookmark: _Toc383010217]Figure 3.4: Attempts and Success in Starting Business Across Gender

	a) Attempts and success in starting business, 2008
	b) Willingness to take risks by attempts and success in starting business, 2008

	
	

	Source: LiTS II (EBRD and World Bank, 2011). World Bank staff calculations. 
Notes: *** gender difference significant at 1%, ** gender difference significant at 5%, * gender difference significant at 10%. Willingness to take risks ranges from 1 to 10 where 1 means not willing to take risks at all and where 10 means very much willing to take risks. 



Women have equal chances with men in participating in firms’ ownership, but are less likely to manage them. According to BEEPS (2012) data, the share of firms with female ownership is not different from men and is much higher than the average for ECA region (53 versus 36 percent, respectively (Figure 3.5a).[footnoteRef:14] Participation of women in management is also higher in Belarus than in ECA, but women still are less likely to manage firms – (25 percent of all firms had women in top management in 2009).  As observed in many other countries, women are more likely to manage small firms (firms with 5-19 employees), but female ownership is higher among the largest firms (Figure 3.5b).  This can be partly because women ownership is high in manufacturing and state firms which employ significantly more workers than other firms.  Finally, firms with a female top manager employ a higher percentage of full-time female workers: 76 percent versus 40 percent in firms with a male top manager.  [14:  In some post-Soviet countries firms are registered under relative’s names for tax evasion purposes, but the data do not allow us checking this. ] 






	[bookmark: _Toc351104641][bookmark: _Toc383010218]Figure 3.5: Female Management and Ownership of Firms in 2008, %

	a) Female ownership and management in Belarus and ECA
	b) Female ownership and management by firm size (employees)

	
	

	Source: BEEPS (EBRD and World Bank, 2009). 
Note: Results are taken from http://www.enterprisesurveys.org/. 




	[bookmark: _Toc351104642][bookmark: _Toc383010219]Figure 3.6: Female Ownership and Management by Economic Sectors in 2008, %

	

	Source: BEEPS (EBRD and World Bank, 2009).  World Bank staff calculations.
Note: Strict weight is used. 



Similar to employment patterns, women are concentrated in garment, hotels and restaurants, retail and textiles. One can distinguish three main types of sectors based on female management and ownership: high female ownership and management, high ownership and low management, low ownership and management. High women ownership and management is observed in such traditional feminized sectors as hotels and restaurants, garment and retail. High female ownership is observed in food, transport, other manufacturing, but with much lower female management. Finally, male dominated sectors include basic metals, IT, chemicals, plastic and rubber (Figure 3.6).

Access to Finance 

Financial inclusion, measured as access to financial accounts and loans, is deeper in Belarus than the average for ECA countries. According to the available statistics on access to finance and usage of financial resources in 2011 (Demirguc-Kunt & Klapper, 2012), the population in Belarus has higher access to banking system than the average for ECA region, measured by percentage of population having accounts or obtaining loans from formal financial institutions. Thus, 59 percent of the population has banking accounts and 53 percent obtained the loan in past year in Belarus in comparison to 45 percent of having accounts and 40 percent receiving loans in ECA region. Moreover, people in Belarus use available accounts more frequently. Thus, 95 percent of those having accounts put deposits once or twice per month in comparison to 81 percent in ECA regions. The same picture is observed with regards to money withdrawals, which are more frequent in Belarus (Figure 3.7).

	[bookmark: _Toc351104643][bookmark: _Toc383010220]Figure 3.7: Use of Bank Accounts in Belarus and the ECA Region, 2011

	a) Belarus
	b) ECA

	
	

	Source: FINDEX (Demirguc-Kunt & Klapper, 2012). 



There are no gender disparities in access to financial resources in Belarus, but there seem be some gender differences in purposes of accounts and sources of loans. Access to financial accounts and loans from formal financial institutions is not different across gender in Belarus (Figure 3.8). No differences are observed in the use of bank accounts as well.  Women in Belarus make deposits and withdraw money from accounts with the same frequency as men. Nevertheless, some gender differences can be observed from detailed data on purposes of accounts. Thus, women are more likely to have accounts to receive government transfers than men, while men are more likely to open accounts for business purposes (Figure 3.8b).   Regarding sources of loans, men obtain more loans from family and friends in comparison to women (Figure 3.8a).

	[bookmark: _Toc351104644][bookmark: _Toc383010221]Figure 3.8: Purposes of Accounts and Sources of Loans in Belarus, 2011

	a) Source of loans, %
	b) Purpose of banking account , %

	
	

	Source: FINDEX (Demirguc-Kunt & Klapper, 2012).



C. [bookmark: _Toc383011591]EARNINGS ON THE LABOR MARKET

The raw gender wage gap in Belarus was increasing during the last decade in spite of relatively stable participation rates among women and improving education. The raw monthly wage gap increased from 19 to 26 percent in Belarus from 2001 to 2011. Since hourly wage gap is not available international comparison is limited. Analysis of gross monthly wages from main jobs based on the HLSS also shows that women tend to earn less than men (Figure 3.9). Increasing wage gap was accompanied by relatively stable female labor force participation and improving education.  According to Pastore and Verashchagina (2007), sharp increase of gender wage gap between 1996 and 2004 in Belarus is associated with the fact that efforts of women to increase their qualification were offset by concentration of women into low wage occupations in the public and social services.

	[bookmark: _Toc351104645][bookmark: _Toc383010222]Figure 3.9: Log Monthly Wage Across Gender, 2010

	[image: ]

	Source: HLSS, World Bank staff calculations. 
Source: Kernel density distributions. The gender difference in the distributions is statistically significant at 5% level based on Kolmogorov-Smirnov equality-of-distributions test. 



Returns to education and experience are very high in Belarus with education paying equal across gender and experience paying more for women (Figure 3.8). Running basic Mincer equation shows no difference in returns to education between men and women[footnoteRef:15]. One additional year of schooling brings 10 percent increase in wages both for men and women.  Experience, measured by age and its squared term, is also very important and generates very high returns especially for women. Obtained results similar to what have been obtained by Pastore and Verashchagina (2006) who explain high returns to education and experience by a strong role of state in controlling wage rates and seniority rules[footnoteRef:16].   [15:  Years of education were imputed using the following scheme. 2 years for those without education, 4 for primary, 9 for basic, 11 for general secondary education, 12 for vocational education, 13 for secondary specialized education, and 16 for higher education.]  [16:  Running similar regressions for quarterly data (4th quarter selected) where we can control for the sector of employment yields slightly different results. Firstly, returns to experience are lower about 6 percent, while returns to education are slightly higher for women than men (10 versus 8 percent respectively). Results from OLS regressions are presented in Table A4 in Appendix.] 


	[bookmark: _Toc351104646][bookmark: _Toc383010223]Figure 3.10: Returns to Education and Experience Based on Heckman Model, 2010

	


	
Source: HLSS, World Bank staff calculations. 
Note: Full results available in the annex (Table A2). Other controls include regional dummies and dummy for rural/urban areas. Heckman selection equation is identified by using dummy for head of household and size of the household.  All presented coefficients are significant at 1 percent level. Conditional marginal effects are presented from Heckman regression (for working women and men). 



Oaxaca decomposition reveals that observed characteristics explain only a tiny share of the monthly wage gap observed in Belarus. We estimate regressions explaining men’s and women’s mean monthly wages for the 4th quarter of 2010 to obtain threefold and twofold Oaxaca-Blinder decomposition of gender wage gap[footnoteRef:17].  As shown in Table 3.3a, estimated wage gap is 31 percent. Absolute majority of this gap stems from differences in returns to observed characteristics (unexplained part), while observed characteristics explain only 3 percent of wage gap. Large unexplained part of wage gap may be a result of omitted variables, such as occupation type, but could also signal about discrimination of women in the labor market of Belarus.  [17:  Detailed description of the Oaxaca-Blinder methodology and empirical application can be found in Jann (2008).  We had to use quarterly data for Oaxaca-Blinder decomposition because yearly data do not contain information about the sector of employment.] 


Occupational segregation is the key observed factor explaining the wage gap and contributing to the unexplained part as well. As shown in Table 3.3b, education and experience tend to narrow both the explained and unexplained parts of the wage gap, but concentration of women in low paid sectors overweighs this effect and increases the explained part of gender gap. Sectoral segregation contributed to the unexplained part of gender gap as well, but mostly it stems from intercept and this requires further analysis based on more detailed data.  



	[bookmark: _Toc352690485][bookmark: _Toc383011599]Table 3.3:  Oaxaca Decomposition of Monthly Wages, 2010

	a) Threefold and twofold decomposition of wage gap, original scale
	b) Detailed twofold decomposition of wage gap, log of monthly wage

		Threefold decomposition

	Gender gap, %
	31***

	Endowments
	1.3

	Coefficients
	27***

	Interaction
	2

	Twofold decomposition

	Explained
	1

	Unexplained
	29***



		Gap
	100

	Explained
	3

	  Experience
	-7

	  Education
	-15

	  Region
	-2

	  Sector
	27

	Unexplained
	97

	  Experience
	-6

	  Education
	-65

	  Region
	9

	  Sector
	9

	  Constant
	150




	Source: HLSS, World Bank staff estimation. 
Note: *** significant at 1%, ** significant at 5%, * significant at 10%. Explanatory variables include age, age squared, years of education, regional and sectoral dummies. Positive sign of components indicates increase of wage gap. 



D. [bookmark: _Toc383011592]GENDER AND POVERTY

As a result of aging and higher male mortality, there are more female heads of households than male heads among elderly. As shown in Figure 3.11, the share of male heads of household drops from 46 percent in the population group aged 19-24 to 32 percent among population above 65. Women are more likely to be heads of households in single person and single parent households across all age groups. Thus, about 90 percent of all single person and single parent households were headed by women for age groups from 25 years (Figure 3.12).

	[bookmark: _Toc351104647][bookmark: _Toc383010224]Figure 3.11: Share of male and female headed households in population by age groups, %
	[bookmark: _Toc351104648][bookmark: _Toc383010225]Figure 3.12: Share of men and women headed households among single person and single parent families by age groups, %

	
	

	Source: HLSS. World Bank staff calculations.



Households headed by women have lower income per capita than households headed by men. As have been discussed in the previous section, women tend to earn less than men. Moreover, they retire five years earlier than men. As a result, single person households, one parent households and households headed by pensioners have lower monthly income per capita if the head is a woman. Single parent household headed by women have the lowest income per capita across all types of households (Figure 3.13). Women heads of single person households are poorer than men across all age groups, but those older than 65 are particularly vulnerable (Figure 3.14).

	[bookmark: _Toc351104649][bookmark: _Toc383010226]Figure 3.13: Monthly income per capita by gender of head of household and the type of household
	[bookmark: _Toc351104650][bookmark: _Toc383010227]Figure 3.14: Monthly income per capita by gender of head of household and age group among single person and single parent households 

	
	

	Source: HLSS. World Bank staff calculations.
Note: Income per capita includes average monthly cash and in-kind income. *** gender difference significant at 1%.



The risk of poverty increases with the number of children. Analysis of single parent households headed by women shows that their income per capita drops sharply with an increasing number of children (Figure 3.15). Thus, single parent female headed household without children below 12 years have income per capita around 672 thousand of Belarusian rubles per month, while a household with 3 children has  almost halve less income per capita: 353 thousand Belarusian rubles per month. This presentation of the income data does not take into account that there may be economies of scale so that for each additional household member, less money is needed to meet their consumption needs[footnoteRef:18].   [18:  Nevertheless, the robustness of results in Figure 3.15 were checked by calculating income per capita using the following equivalence scale: 1 to the first adult, 0.6 to each additional adult, 0.5 to children between 6 and 18 years  and 0.4 to children below 6 years (Research Center of the Institute for Privatization and Management, 2012). The results do not change and the risk of poverty still increases with the number of children.] 

[bookmark: _Toc351104651]
Relative poverty is highest for single person households predominantly headed by women.  Absolute rates of poverty are quite low in Belarus. Thus, the share of population below the national poverty line declined from 41.9 percent in 2001 to 7.3 percent in 2011 (NSC, 2012c). Nevertheless, relative poverty shows higher number of the poor- 11.4 percent of the population in 2011 (Research Center of the Institute for Privatization and Management, 2012)[footnoteRef:19].  The relative poverty was the highest (35 percent) in single person households with the head older than 65 years in 2011. Taking into account that women form the majority of single person households, relative poverty is higher among them than among men. The gender gap in relative poverty increased in Belarus during the economic crisis in 2011 in comparison to 2010 and this is related to a higher share of women among old age population and their concentration in low paid public sectors (Research Center of the Institute for Privatization and Management, 2012). [19:  The relative poverty line is established below 60 percent of the median total disposable resources which is measured as a sum of cash income, subsidies, privileges, and net income from personal subsidiary plot.] 


	[bookmark: _Toc383010228]Figure 3.15: Income per capita in female headed single parent households by the number of children below  12 years, 2010

	

	Source: HLSS, World Bank staff calculations. 



Targeting performance and efficiency of the current social protection system can be improved since privileges often flow to non-poor beneficiaries. Social assistance system in Belarus is one of the most extensive in the region covering about half of the population. Among the largest programs measured by spending are child birth and child care related benefits. These benefits, except for the childcare benefit for children above three years old, use the categorical approach and do not require income testing for eligibility. Even though child care benefits demonstrate good targeting performance, overall targeting performance and efficiency of social assistance system could be improved by rationalization of poorly targeted privileges which still absorb about 20 percent of social spending (World Bank, 2011ab). 
[bookmark: _Toc383011593]


Conclusions and Policy Recommendations

Belarus has an advantage over other ECA countries in its high level of female human development indicators. Belarusian women are more educated than men, have a high level of labor force participation and are represented in politics. Significant progress was achieved in reducing maternal and infant mortality to the level observed in developed countries. Belarusian legislation does not discriminate against women, and different policy measures were enacted in the field of gender equality along with establishing the coordinating and advisory agency. 

Nevertheless, this report identifies important gender disparities in various spheres. Thus, in spite of their higher educational level, women on average earn less than men, are less likely to be represented at the top levels in politics and public administration, and less likely to start their own business and manage firms. Moreover, preliminary analysis shows that only a very small share of large and expanding wage gap can be explained by observable differences between male and female workers.  These findings may signal the existence of stereotypes and discriminatory practices in political and economic life which are indeed documented in qualitative studies. 

Besides the gap in economic and political opportunities, the population in Belarus is shrinking as a result of low fertility rates and high male mortality rates. Men have higher mortality rates than women due to their unhealthy and risky behavior leading to increasing gap in life expectancy far above the average for ECA region. In spite of the Government’s efforts, domestic violence also remains an important problem for Belarus. Tolerance of domestic violence in the society is quite high and people are reluctant to report the violence to the police.

Women are more likely to be heads of single person and single parent households which have the lowest income per capita among the population groups in Belarus. Single parent households with young children are particularly vulnerable. The gender gap in relative poverty in favor of men in Belarus was one of the largest in Europe in 2011.  This could be related to higher share of women among old age population and their concentration in low paid public sectors. 


Policy Recommendations 

Promotion of gender equality in human development, economic opportunities, voice and representation is a complex task. Based on the existing situation, the following policy measures for the Government and the donor community may be beneficial for strengthening gender policy-making in Belarus:

•	In order to take a first step at combating violence and discrimination against women, adoption of legislation on domestic violence and sex discrimination would be an important step in protecting women in Belarus. Support and guidance on this legislation is available through CEDAW. Implementation and enforcement of proposed domestic violence legislation can benefit: (i) from the provision of training for the judges, prosecutors, the police and staff of the crisis centers, (ii) from public education campaigns and raising public awareness that gender based violence is human rights violation, (iii) from ensuring access to short-term and long-term housing for the victims of domestic violence. 

•	The government may wish to convene a task force that looks at gender disparities in vocational training and higher education. Relatively fewer women attend vocational schools and fewer men attend universities. The reasons for the disparities are not clear and greater knowledge is necessary. Factors may range from the lack of courses in vocational training that attract women to the societal pressures on young adult males to earn income (at the expense of going to college). 

•	Men’s health in Belarus is in crisis and greater efforts need to be made to reduce mortality of prime age men. The Government may wish to first identify the leading causes of male mortality and do a thorough analysis of demographic and regional trends. This could be followed by a menu of options to reduce prime age adult mortality through such means as health campaigns against smoking and alcohol, promotion of healthy lifestyle to address non-communicable diseases (the main cause of higher mortality among men), and greater enforcement of road safety laws.

•	More research is needed to identify the factors affecting the large gender gap in earnings and occupational segregation by sex. There is little information on why women earn less than men. Though qualitative studies demonstrate the presence of discrimination, other factors may be possible as well. For example, women may work fewer hours than men or have less experience (due to taking extended child care leave) or women may be less willing to take jobs that require long commutes or are not compatible with household responsibilities. 

•	The Government may wish to revisit the lower retirement age for women and family benefits. The analysis of benefits should be viewed from the perspective of women’s total lifespan including their retirement years. Thus, some benefits may seem appealing (e.g., being able to take extensive time off to care for young children), but these may have an adverse long-term impact on women’s welfare by reducing wage progression and pensions in old age. 

•	Gender discrimination can be addressed through multiple means of which legislation is only one component.  In order to change social norms, some options are available:  introducing gender studies in secondary schools and higher education institutions, developing special courses on gender equality for future journalists, and positive representation of women in the mass media are just a few options available to help change gender stereotypes. Women’s achievements in business and success stories could also be highlighted in the media to be a positive example for women aspiring for the entrepreneurship.  

•	Greater availability of gender disaggregated data is needed. Success of gender related policies depend on data availability used both for identification of gender issues and monitoring the implementation of gender policies. International agencies could closely work and support the National Statistical Committee (NSC) in order to ensure availability of relevant and regularly updated gender disaggregated statistics in Belarus.
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	[bookmark: _Toc352690486]Table A1. Ordered probability model for life satisfaction, 2008

	
	1
	2
	3
	4

	Female
	0.00671
	0.0129
	0.2
	0.213

	
	[0.0958]
	[0.0962]
	[0.204]
	[0.204]

	Age
	-0.0368*
	-0.0275
	-0.0344
	-0.0252

	
	[0.0209]
	[0.0211]
	[0.0209]
	[0.0212]

	Age squared
	0.000235
	0.00011
	0.000219
	9.57E-05

	
	[0.000224]
	[0.000228]
	[0.000225]
	[0.000229]

	Married
	0.464***
	0.447***
	0.171
	0.147

	
	[0.111]
	[0.111]
	[0.181]
	[0.179]

	Married Female
	
	
	0.491**
	0.500**

	
	
	
	[0.232]
	[0.229]

	Number of children
	0.0236
	0.0221
	0.0667
	0.063

	
	[0.0654]
	[0.0657]
	[0.0953]
	[0.0941]

	Children Female
	
	
	-0.0694
	-0.0646

	
	
	
	[0.107]
	[0.106]

	Employed
	0.0277
	-0.0339
	0.347*
	0.295

	
	[0.132]
	[0.135]
	[0.185]
	[0.188]

	Employed Female
	
	
	-0.530**
	-0.556**

	
	
	
	[0.223]
	[0.221]

	Education level dummies
	No
	Yes
	No
	Yes

	Source:  EVS (2010). 
Notes: *** significant at 1%, ** significant at 5%, significant at 10%. The dependent variables is measured by question: “How satisfied are you with your life in scale from 1 to 10, 1 being dissatisfied and 10 being satisfied.



	[bookmark: _Toc351104652]Figure A1. Coefficients and Confidence Intervals for Gender Dummy from Ordered Probit, 2008

	a) Ordered probit regression without controls
	b) Ordered probit regression with controls

	
	[image: ]

	Source: EVS (2010). World Bank staff calculations.
Notes: Dummy takes one for female and zero for men. The question states: “How important in your life the following with your life in scale from 1 to 4, 1 being very important and 4 being least important. Positive coefficient indicates less importance of a particular category for women than men. 
	Source: EVS (2010). World Bank staff calculations.
Note: Controls include number of children, marital status, employment dummy, and education. All variables except education categories are interacted with female dummy.  Positive coefficient indicates less importance of a particular category for women than men. 



	[bookmark: _Toc352690487]Table A2. Returns to education and experience, 2010

	
	Dependent variable log of monthly average wage from the main job in 2010

	
	Men
	Women

	Variables
	OLS
	Heckman
	OLS
	Heckman

	Age 
	0.127***
	0.0840***
	0.151***
	0.116***

	
	[0.00865]
	[0.00951]
	[0.00843]
	[0.00923]

	Age squared
	-0.00149***
	-0.000973***
	-0.00169***
	-0.00131***

	
	[0.000101]
	[0.000114]
	[9.85e-05]
	[0.000113]

	Year of education
	0.106***
	0.0967***
	0.101***
	0.103***

	
	[0.00742]
	[0.00838]
	[0.00764]
	[0.00672]

	Brest
	-0.136***
	-0.245***
	-0.250***
	-0.267***

	
	[0.0491]
	[0.0456]
	[0.0441]
	[0.0408]

	Vitebsk
	-0.125**
	-0.216***
	-0.286***
	-0.279***

	
	[0.0487]
	[0.0436]
	[0.0458]
	[0.0442]

	Gomel
	-0.287***
	-0.367***
	-0.430***
	-0.396***

	
	[0.0520]
	[0.0445]
	[0.0508]
	[0.0413]

	Grodno
	-0.163***
	-0.277***
	-0.272***
	-0.273***

	
	[0.0506]
	[0.0459]
	[0.0469]
	[0.0428]

	Minsk region
	-0.124**
	-0.171***
	-0.191***
	-0.192***

	
	[0.0499]
	[0.0445]
	[0.0478]
	[0.0424]

	Mogilev 
	-0.252***
	-0.307***
	-0.276***
	-0.277***

	
	[0.0523]
	[0.0484]
	[0.0461]
	[0.0412]

	Rural
	-0.245***
	-0.232***
	-0.0771***
	-0.0665***

	
	[0.0283]
	[0.0257]
	[0.0287]
	[0.0255]

	Constant
	9.884***
	
	8.976***
	

	
	[0.212]
	
	[0.205]
	

	R-squared
	0.22
	
	0.21
	

	N
	3303
	3,837

	Source:  HLSS. 
Notes: *** significant at 1%, ** significant at 5%, significant at 10%. Marginal conditional effects are presented for the Heckman model.  



	[bookmark: _Toc352690488]Table A3. Oaxaca Blinder decomposition, log of monthly wage, 2010

	
	Explained
	     Unexplained

	Experience
	-0.0185***
	-0.0171

	
	[0.00346]
	[0.176]

	Years of education
	-0.0390***
	-0.175

	
	[0.00501]
	[0.107]

	Region
	-0.00551
	0.0254***

	
	[0.00360]
	[0.00891]

	Sector
	0.0717***
	0.0239

	
	[0.00694]
	[0.0197]

	Constant
	
	0.403**

	
	
	[0.203]

	N=6517

	Source:  HLSS. 
Notes: *** significant at 1%, ** significant at 5%, significant at 10%. Twofold decomposition. Age and age squared are included in experience category. Region category includes oblast and residence dummies. Sector category includes 16 economic sectors. 



	[bookmark: _Toc352690489]Table A4. Returns to education and experience, 4th quarter 2010

	
	Dependent variable log of monthly average wage from 4th quarter of 2010

	
	Men
	Women
	Men
	Women

	Age 
	0.0692***
	0.0677***
	0.0656***
	0.0636***

	
	[0.00614]
	[0.00639]
	[0.00619]
	[0.00635]

	Age squared
	-0.000860***
	-0.000803***
	-0.000815***
	-0.000761***

	
	[7.27e-05]
	[7.65e-05]
	[7.35e-05]
	[7.57e-05]

	Year of education
	0.0795***
	0.100***
	0.0875***
	0.105***

	
	[0.00582]
	[0.00557]
	[0.00602]
	[0.00569]

	Brest
	-0.192***
	-0.248***
	-0.218***
	-0.250***

	
	[0.0372]
	[0.0342]
	[0.0375]
	[0.0335]

	Vitebsk
	-0.181***
	-0.233***
	-0.193***
	-0.239***

	
	[0.0384]
	[0.0354]
	[0.0383]
	[0.0348]

	Gomel
	-0.298***
	-0.328***
	-0.307***
	-0.334***

	
	[0.0367]
	[0.0360]
	[0.0364]
	[0.0356]

	Grodno
	-0.224***
	-0.219***
	-0.236***
	-0.220***

	
	[0.0394]
	[0.0340]
	[0.0397]
	[0.0332]

	Minsk region
	-0.155***
	-0.161***
	-0.176***
	-0.176***

	
	[0.0374]
	[0.0364]
	[0.0371]
	[0.0351]

	Mogilev 
	-0.315***
	-0.289***
	-0.333***
	-0.286***

	
	[0.0403]
	[0.0358]
	[0.0399]
	[0.0352]

	Rural
	-0.255***
	-0.114***
	-0.236***
	-0.103***

	
	[0.0230]
	[0.0214]
	[0.0235]
	[0.0223]

	Dummies for sectors included
	
	
	yes
	yes

	
	
	
	
	

	Constant
	11.78***
	11.11***
	11.74***
	11.22***

	
	[0.145]
	[0.142]
	[0.150]
	[0.144]

	R-squared
	0.22
	0.201
	2,997
	3,520

	N
	2,997
	3,520
	0.263
	0.234

	Source:  HLSS. 

	Notes: *** significant at 1%, ** significant at 5%, significant at 10%. 





Local area governing bodies	2002	2006	2011	64.5	66.8	68.599999999999994	National Parliament	2002	2006	2011	10.3	29.1	31.8	Government ministers	2002	2006	2011	5.3	6.2	3.2	%
2009
Head and d.heads of organizations	Republican	Regional	Districts and towns	Rural and village	19.600000000000001	24.5	49.2	68.3	Head and d.heads of divisions	Republican	Regional	Districts and towns	Rural and village	15.4	47.2	Heads of deparments	Republican	Regional	Districts and towns	Rural and village	49.8	60	75.3	Chief specialists	Republican	Regional	Districts and towns	Rural and village	68.5	70.099999999999994	80	80	Leading specialists	Republican	Regional	Districts and towns	Rural and village	78.599999999999994	79.2	84.7	95	



men	2006	2010	72.815224452459859	53.39901204857447	women	2006	2010	61.902594260608147	49.807645699644873	
% of respondents satisfied with life

male	dissatisfied	neutral	satisfied	19.374068554396473	16.24441132637854	64.38152011922503	female	dissatisfied	neutral	satisfied	23.945409429280389	16.00496277915633	60.049627791563168	% of each group in population
men	***Alright to live together without getting married	***Long-term relationship necessary to be happy 	***Husband and wife contribute to household income 	***Fathers  suited to look after children as mothers	*Men should take the same responsibility for home and children	**Being housewife as fulfilling as paid job 	**Jobs important, but women want home and children 	***Job best way for independence women 	Working mother warm relationship with children	Pre-school child suffers with working mother 	**Women really want home and children 	Marriage	Sharing of duties	Labor market	Children	2.3036917869051887	2.2276675718436398	1.7076737790064647	1.7850543491504742	1.7766354533387332	2.3124123271571642	2.2431287010716621	1.943484773120117	1.730032733285408	2.3080546638659456	2.2431287010716621	women	***Alright to live together without getting married	***Long-term relationship necessary to be happy 	***Husband and wife contribute to household income 	***Fathers  suited to look after children as mothers	*Men should take the same responsibility for home and children	**Being housewife as fulfilling as paid job 	**Jobs important, but women want home and children 	***Job best way for independence women 	Working mother warm relationship with children	Pre-school child suffers with working mother 	**Women really want home and children 	Marriage	Sharing of duties	Labor market	Children	2.6079860252503715	2.0440884001018644	1.5609264321765954	1.6418519981709963	1.5185222283054778	2.4124554157935929	2.3672536520777876	1.7167204564456122	1.6708591918943945	2.2555661843606893	2.3672536520777876	
mean



2000	Belarus	ECA	Belarus	ECA	Belarus	ECA	Belarus	ECA	Belarus	ECA	Belarus	ECA	primary, female (% gross)	primary, male (% gross)	secondary, female (% gross)	secondary, male (% gross)	tertiary, female (% gross)	tertiary, male (% gross)	109.86060999999999	100.00479	110.96023000000002	103.24180000000017	88.783590000000004	84.997020000000205	85.668949999999981	88.683429999999987	61.192570000000117	41.28734	46.456949999999999	36.286840000000005	2011	Belarus	ECA	Belarus	ECA	Belarus	ECA	Belarus	ECA	Belarus	ECA	Belarus	ECA	primary, female (% gross)	primary, male (% gross)	secondary, female (% gross)	secondary, male (% gross)	tertiary, female (% gross)	tertiary, male (% gross)	98.332039999999978	99.533660000000026	98.248260000000201	100.33296999999999	102.83936	87.731499999999997	106.28694	90.925899999999999	100.29118000000017	60.932760000000002	70.812899999999999	50.525160000000085	



men	Bottom	II	III	Top	26.962104629305589	36.978393029416715	37.909240004951108	36.721221931349625	women	Bottom	II	III	Top	31.911256257522442	37.958122943449183	40.388798634248424	47.314824133245757	conumption per capita quirtiles

%

women	Security services	Engineering and technology	Agriculture and forestry	Architecture and construction	Physical culture, tourism	Natural sciences	arts and design	Law, eocnomics, administration	Health	Pedagogics	Ecology	humanitarian sciences	Public catering, hotel and personal services	Social protection	12.6	28	32.800000000000004	33	48.4	52.5	71.400000000000006	72.599999999999994	73.400000000000006	76.7	79.900000000000006	81.2	82.6	90.9	men	Security services	Engineering and technology	Agriculture and forestry	Architecture and construction	Physical culture, tourism	Natural sciences	arts and design	Law, eocnomics, administration	Health	Pedagogics	Ecology	humanitarian sciences	Public catering, hotel and personal services	Social protection	87.4	72	67.2	67	51.6	47.5	28.599999999999987	27.400000000000006	26.599999999999987	23.299999999999986	20.099999999999987	18.799999999999986	17.400000000000006	9.1000000000000014	

men	0-4	4-9	9-14	14-19	19-24	24-29	29-34	34-39	39-44	44-49	49-54	55-59	59-64	64-69	70+	6.0559294707836084	5.1293295001382662	5.2928898435832279	6.8533145015866745	8.887791933094972	8.7574654181031146	7.7890792959147594	7.3568580443672742	7.111313362335614	7.9820623530140811	8.1402916727822188	6.3606825434381955	4.8725556405746708	2.6430307981177981	6.7674056221656249	women	0-4	4-9	9-14	14-19	19-24	24-29	29-34	34-39	39-44	44-49	49-54	55-59	59-64	64-69	70+	-4.9555157722183605	-4.2239220158981814	-4.3585357401507645	-5.6095031099732431	-7.3074810852834808	-7.3918487437695104	-6.7868656113875838	-6.7019657270185853	-6.6548933044801197	-7.6316263600835414	-8.1309330865907619	-6.9028120055966511	-5.7600836107150055	-3.7069926990435977	-13.877021127790499	Age

share in total population

2000	Belarus	ECA	Belarus	ECA	female	male	74.7	72.444849709743508	63.4	62.9738890736879	2010	Belarus	ECA	Belarus	ECA	female	male	76.5	75.051853541863125	64.599999999999994	66.316136612886069	
years

women (rhs)	Republic	Brest	Vitebsk	Gomel	Grodno	Minsk city	Minsk region	Mogilev	76.5	77	75.8	75.900000000000006	76.3	78.400000000000006	75.599999999999994	75.7	men (lhs)	Republic	Brest	Vitebsk	Gomel	Grodno	Minsk city	Minsk region	Mogilev	64.599999999999994	65.099999999999994	63.5	63.8	64.2	68	62.9	63.9	years
years
2000	women	men	women	men	Belarus	Belarus	ECA	ECA	125.35199854139999	354.1130386122	137.15671912862831	333.92773958666959	2010	women	men	women	men	Belarus	Belarus	ECA	ECA	113.30312185299999	330.07648705179997	116.17062818191523	272.9262321808896	
per 1000 adults



Total	All causes	Cardiovascular diseases	Malignant neoplasms	Injuries	903.56479999999999	512.86019999999746	133.792	124.7715	Male	All causes	Cardiovascular diseases	Malignant neoplasms	Injuries	1335.0129999999999	704.59950000000003	208.53800000000001	215.5163	Female	All causes	Cardiovascular diseases	Malignant neoplasms	Injuries	604.98329999999999	386.61919999999969	89.583500000000001	47.0017	
death rates per 100,000

2000	Infant	U-5 female	U-5 male	Infant	U-5 female	U-5 male	Belarus	ECA	10.9	11.6	15.7	28.5	31.868271215572829	38.586438555302159	2011	Infant	U-5 female	U-5 male	Infant	U-5 female	U-5 male	Belarus	ECA	3.9	4.7	6.4	17.5	18.7	23	
per 1000 children/live births

2000	Infant mortality rural	Infant mortality urban	U-5 rural	U-5 urban	11.3	6.6	15.5	8.7000000000000011	2009	Infant mortality rural	Infant mortality urban	U-5 rural	U-5 urban	6	3.3	7.8	4.4000000000000004	
per 1000 children/live births

female	67.800003051757813	62.200000762939453	58.5	60	76.800003051757813	66.300003051757813	63.400001525878906	68.900001525878906	64.5	70.699996948242315	67.280318750932182	71.400001525878906	75.69999694824233	67.190794395635848	61.099998474121158	50	35.200000762939453	48.5	66.400001525878906	54.700000762939453	53.900001525878906	42.700000762939453	48.200000762939453	56.099998474121158	50.75225077389679	28.100000381469727	46.400001525878906	49.388635056384864	Male labor force participation, %

Female labor force participation, %


Belarus	2000	2010	2000	2010	Male labor force participation	Female labor force participation	65.09999847412108	62.200000762939453	52.59999847412125	50	ECA	2000	2010	2000	2010	Male labor force participation	Female labor force participation	69.412889828473212	69.637468196481791	50.133786623752854	49.812223978666921	
%

Manual workers	women	men	total	49.203182104910638	72.723853532863927	60.165621615223245	Salaried employees	women	men	total	50.796817895089362	27.276146467135689	39.834378384776713	
%

Managers	women	men	16.57265968857482	40.64506583814196	Professionals	women	men	72.960942412249878	54.181190511416844	Other salaried workers	women	men	10.466397899175258	5.1737436504413914	
%

men	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-65	56.332474819210994	84.796012598993201	84.069956093475682	90.375903845232969	87.711345383229443	85.848393998712396	82.927338331978788	80.367908774096108	46.486630923854015	women	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-65	45.510471782929763	86.194309302668358	87.715723284183866	91.82392311739045	92.719006332554017	90.547617811851978	89.250406095769719	35.911393286827405	25.292701594002089	age groups

%



men	Higher 	Secondary specialized	Vocational	General secondary	Basic	Primary	87.258217915348297	87.516805724428053	83.104025804850778	70.901176750340866	38.307260012312874	10.09546539379475	women	Higher 	Secondary specialized	Vocational	General secondary	Basic	Primary	84.001365817423249	78.919537836993499	79.58324108246407	61.386051728416895	19.124241624901085	18.286867204695525	
%

Men	***Attempted	***Succeed	12.463777392502006	49.214349086491545	Women	***Attempted	***Succeed	6.4698814522411583	44.716455805767524	

Men 	***No	***Yes	***No	***Yes	Attempted	Succeed	5.1661223683798934	6.3137573719283377	5.8870978033828854	6.7546467088842004	Women	***No	***Yes	***No	***Yes	Attempted	Succeed	4.5651486822037324	6.4817158181458385	5.5521174143215895	7.6309856318292661	

Female ownership	Belarus	ECA	52.9	36.4	Female management	Belarus	ECA	24.8	19.100000000000001	
%

Female ownership	5-19	20-99	100+	52.7	45.8	65.8	Female management	5-19	20-99	100+	28.6	19.5	23.9	
%

Female management	Basic metals	IT	Chemicals	Transport	Metal products	Plastics 	&	 rubber	Other manufacturing	Construction	Wholesale	Non metallic mineral products	Food	Other services	Machinery and equipment	Textiles	Retail	Garments	Hotel	&	restaurants	0	0	0	0	3.9024390243902367	7.3232323232323324	7.6923076923076925	8.3129584352078236	10.851063829787329	18.656716417910491	19.444444444444446	19.753086419753085	25.581395348837212	40.860215053763099	45.549132947977412	86.846543001686342	94.632768361580744	Female ownership	Basic metals	IT	Chemicals	Transport	Metal products	Plastics 	&	 rubber	Other manufacturing	Construction	Wholesale	Non metallic mineral products	Food	Other services	Machinery and equipment	Textiles	Retail	Garments	Hotel	&	restaurants	0	17.910447761194028	43.869209809263992	56.777108433734938	10.731707317073168	0	60.552268244576013	33.040078201368495	53.344363034743097	64.9253731343277	85.807504078303424	28.703703703703589	0	81.720430107525658	55.943570767807444	86.340640809443499	94.632768361580744	

0	men	women	men	women	Deposits	Withdrawls	0.95110170000000005	0.99321420000000005	2.1791239999999998	2.626544	1-2	men	women	men	women	Deposits	Withdrawls	93.211979999999997	95.488810000000001	43.213439999999999	47.080100000000002	3*	men	women	men	women	Deposits	Withdrawls	3.2492359999999998	2.1914530000000001	47.045020000000001	42.516170000000002	No asnwer	men	women	men	women	Deposits	Withdrawls	2.587682300000008	1.326522800000002	7.5624159999999989	7.7771860000000004	
%



0	men	women	men	women	Deposits	Withdrawls	5.2029215675473832	7.4918473408945552	4.715303672200549	8.6922163584643677	1-2	men	women	men	women	Deposits	Withdrawls	80.705905280848143	81.173181606063821	62.026311544438876	61.809089141860589	3*	men	women	men	women	Deposits	Withdrawls	6.1754713840725177	4.4894604881410674	24.113225596600579	21.296642345747919	No asnwer	men	women	men	women	Deposits	Withdrawls	7.9157017675319619	6.8455105649005601	9.1451591867599973	8.2020521539271272	
%



women 	*family and friends	store credit	financial institution	**private lender	employer	loan	36.148130000000002	12.719298245614034	15.67754	0.98844200000000004	2.173327	51.12567	men	*family and friends	store credit	financial institution	**private lender	employer	loan	41.757820000000002	14.311594202898551	16.510909999999999	2.8211909999999998	1.9568209999999999	54.5274	
%



women	wages	***gov-t payments	**business purposes	remittances	account	47.104550000000003	14.04876	3.068988	2.1636510000000002	58.601979999999998	men	wages	***gov-t payments	**business purposes	remittances	account	51.457650000000001	8.1953479999999992	6.7135290000000003	2.4603250000000001	58.072240000000001	
%



Age	Men	Women	Heckman	8.4000000000000047E-2	0.11600000000000002	Years of education	Men	Women	Heckman	9.6700000000000022E-2	0.10299999999999998	
log of monthly wage

men	19-24	25-39	40-55	56-65	65+	45.645962114181756	48.216517758901453	46.321879448317425	39.414065361221446	31.752097691852832	women	19-24	25-39	40-55	56-65	65+	54.354037885818244	51.783482241098547	53.678120551682575	60.585934638778554	68.247902308147161	%
men is head of household	19-24	25-39	40-55	56-65	65+	30	7	11	12	11	women is head of household	19-24	25-39	40-55	56-65	65+	70	93	89	88	89	% of single person and one parent households, %
Male head	***Single person household	***Single parent household	***Head of household is pensioner	1013.4676986730664	685.94565004424248	688.00296894561291	Female head	***Single person household	***Single parent household	***Head of household is pensioner	842.40514132164344	582.10480470283494	640.98125349879149	
thousand belarusian rubles

men	***19-24	***25-39	***40-55	***56-65	***+65	1618.5088128502086	1199.5974901132208	943.2921494158054	983.42020375725508	818.66597352897804	women	***19-24	***25-39	***40-55	***56-65	***+65	946.62687201007805	640.44355663251827	887.28888033538442	916.01534131449762	668.33784623441795	age group 

thousand belarusian rubles

no children	one child	two children	three children	four children	672	605	372	353	307	number of children 0-12 years

thousand belarusian rubles
Lower	Work	Family	Friends	Leisure	Politics	Religion	-8.618279999999999E-2	-0.88703960000000004	-8.7754300000001062E-2	8.65726E-2	0.10874350000000077	-0.99300299999999497	Upper	Work	Family	Friends	Leisure	Politics	Religion	0.32940330000000251	-0.33455160000000245	0.3233420000000029	0.49557590000000251	0.50768219999999498	-0.59408409999999956	coef	Work	Family	Friends	Leisure	Politics	Religion	0.1216103	-0.61079560000000865	0.11779390000000077	0.29107430000000251	0.30821280000000251	-0.79354360000000002	

image2.emf
0

.2

.4

.6

.8

Density

6 8 10 12 14 16

log_monthly_wage

Men

Women


image3.png
Upper M coef

Lower




image1.png




